Full DEIB Statement
Multistudio collaboratively expands the practice of architecture,
brand experience, city design, education design, and interiors to
serve complex, and even contradictory needs of our clients and
communities. The diversity of thought, people, and disciplines
helps us explore place and spark possibilities of economic, social,
and environmental change. And although we take on a variety of
projects, neither size nor type dictates their importance.
Their impact does.
Multistudio seeks to embody this purpose in everything we touch. Our firm began almost 50 years
ago as a single office of two people and since then we’ve evolved into a collective of 130+ colleagues
connected across the country. Our ongoing goal is to make Multistudio a reflection of these diverse
racial, economic, social, and cultural communities to whom we serve as citizens and professionals.
Multistudio fosters a sustainable design practice where accountability by all and opportunity for all
are the foundation of a verdant work environment; we know multiple perspectives result in impactful
outcomes. We seek diversity in all forms within an equitable and inclusive work setting that enriches
every individual’s sense of belonging and supports the personal representation of their true identity.
All of us have work to do…together. As Multistudio evolves we are committed to holding ourselves,
our clients, and our partners, accountable to a higher standard of representation that is reflective of
the communities we serve. Diversity matters, but it’s not enough. Actively influencing change within
our local communities and throughout our professional disciplines is a process of relentless selfimprovement that we embrace.
The work we do as a design firm is powerful. Through ideation and the creation of objects, spaces,
buildings and environments, we reflect and communicate about the experiences of people and
communities. Beyond the concrete, this work has the capacity to strengthen cultural paradigms or
challenge those that perpetuate inequity.
Working alongside our change management partners, Sophic Solutions, we clearly identified a need
for direction and intention that cultivates our ideas of diversity, equity, inclusion and belonging
(DEIB). We are working to increase the number of Black, Indigenous and people of color (BIPOC)
colleagues across our organization at all levels.
We expect better and will do better.
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Internally, we’re focused on three core operational goals:

1. Increase representation of Black architects and designers
Historically, the architecture industry has been exclusionary for Black architects and designers.
In 2021, only 2% of the licensed architects in the U.S. were Black. Multistudio is focused on
increasing representation within our firm, especially among the ranks of Black architects and
designers, and including all people who lead. Actively mentoring and supporting the career paths
of Black talent exposes and dismantles barriers within our firm. Further, we remain committed to
cultivating a culture that fosters professional growth and development and strives to reflect the
communities we serve. Partnering with the National Organization for Minority Architects (NOMA)
and Historically Black College and Universities (HBCUs), we are expanding our candidate pool for
both new and experienced architects and designers in support of these initiatives. We are
creating structures and practices that facilitate recruiting and retaining all people, including
people from disparate cultures, races, and ethnicities.

2. Diversify the voices of influence for more equitable outcomes
We intentionally engage in conversations to pinpoint and address issues pertaining to DEIB.
Established in 2011, our E3 committee Educates, Engages, and Elevates conversations around a
broad spectrum of equity—including race, ethnicity, gender identity, sexual orientation, age,
family matters, and more—while supporting internal equity initiatives like our mentorship and
licensure programs. In 2020, we established an Advisory Council comprised of a cross‑section of
associates who work closely with our Board of Directors on policy, procedures and practices that
enact real change. Multistudio leadership are engaged and involved in this work and support the
proposed outcomes. The diverse voices from our E3 and Advisory Council—in partnership with
our Sustainability and Best Practices committees—hold us accountable to our people and
communities.

3. Redefine cultural norms to foster belonging
As active designers of our firm culture, we intend to have a valued place and voice. We focus on
eliminating unconscious bias in our practices and compensation, and promote inclusion
throughout our firm norms. We believe in equal pay for equal work. We review compensation
across all regions and disciplines annually, and biennially we perform blind salary equity audits
where we look for unconscious pay discrepancies by gender or race. Currently, we are
re‑examining our hiring and interview procedures to identify where we can be more inclusive and
equitable. Bringing inclusion to the forefront raises the standard for all.
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